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CITATION AND NOTIFICATION OF PENALTY 


We believe that you violated the Animal Welfare Act (7 U.S.C. § 2131 et seq.) 
(AW A), as described below. 


Date of Violation: On or about December 8, 2014 
9 C.F.R. § 3.89(a) Food and water requirements. 

Each nonhuman primate that is 1 year of age or more must be offered food at least 
once every 24 hours. Each nonhuman primate that is less than 1 year of age must 
be offered food at least once every 12 hours. Each nonhuman primate must be 
offered potable water at least once every 12 hours. . .These time periods apply to 
carriers and intermediate handlers starting from the date and time stated on the 
certification provided under § 3.86(c) of this subpart. Each nonhuman primate 
must be offered food and potable water within 4 hours before being transported in 
commerce. Consignors who are subject to the Animal Welfare regulations (9 
CFR parts 1, 2, and 3) must certify that each nonhuman primate was offered food 
and potable water within the 4 hours preceding delivery of the nonhuman primate 
to a carrier or intermediate handler for transportation in commerce, and must 
certify the date and time the food and potable water was offered, in accordance 
with § 3.86(c) of this subpart. 

Air Transport International, Inc. (ATI) failed to offer water to 
nonhuman primates at least once every 12 hours from the last time the 
nonhuman primates received water prior to transportation in commerce. 
ATI transported 1098 nonhuman primates on a 23-hour flight from 
Guangzhou, China, through Anchorage, Alaska, to Houston, Texas. 

The crate configuration in the cargo area of the plane prevented some 
of the nonhuman primates from receiving water. (Flight ATN 238 - Air 
Waybills 81313751625, 81313751636, 81313751640, 81313751651) 

The penalty for the alleged violation(s) described above is $1,000. 
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